
Thinking about returning to 
early childhood teaching?
Now’s the time! If you’ve been out of the South Australian 
early childhood sector for 12+ months, or are moving from 
interstate or overseas, you could be eligible for a $10,000 
individual incentive.  

Support communities that need 
you most
Teach in a hard-to-staff location and receive financial 
support to help you settle in and thrive.  

Here’s what it means for you
To support the roll-out of 3-year-old preschool, the  
South Australian Government is offering generous 
financial incentives through the Flying Start Early 
Childhood Teacher Incentives program. These 
incentives are available for eligible Early Childhood 
Teachers (ECTs) taking up roles in partner services 
delivering a Flying Start 3-year-old preschool program.

There are 2 types of incentives
	▶ Individual Incentives ($10,000):  

For teachers returning to the SA sector after 12+ 
months or relocating from interstate or overseas. 

	▶ Location Incentives ($10,000–$50,000):  
For roles in pre-approved regional, remote, or  
hard-to-staff locations. Graduates are welcome  
to apply.

Eligible teachers may receive both incentives, plus a 
relocation supplement of up to $8,000 if moving more 
than 100km. Applications must be submitted within 60 
days of accepting a role.

How to apply
Check out the diagram over the page and learn more 
about ECT Incentives at:

earlychildhood.sa.gov.au/working-in-early-
childhood/growing-the-workforce

Flying Start Early Childhood 
Teacher Incentives
3-year-old preschool

http://earlychildhood.sa.gov.au/working-in-early-childhood/growing-the-workforce
http://earlychildhood.sa.gov.au/working-in-early-childhood/growing-the-workforce


1
Accept a role at a Partner Service
▶ The Partner Service must be delivering or planning to deliver 3-year-old preschool in 2026.

2 Check eligibility using the Guidelines
▶ General eligibility (e.g., teacher registration, citizenship/residency).
▶ Specific eligibility for:

▶ Individual Incentive ($10,000)
▶ Location Incentive ($10,000–$50,000)
▶ Relocation Supplement ($2,000–$8,000)

3 Apply Online
▶ Submit your application within 60 days of accepting the role.

4 Sign Incentive Recipient Agreement
▶ Legal agreement outlining milestones and obligations.
▶ Understand tax and repayment obligations.

5
Receive Payments in Milestones
▶ Payments made at:

▶ Signing agreement
▶ 6 months
▶ 1 year
▶ 2 years; and
▶ 3 years.

6
Submit Ongoing Evidence
▶ Proof of continued employment at each milestone.

7
Maintain Eligibility
▶ Notify of any service changes.

Read the Early Childhood Teacher Incentives 
Guidelines for specific requirements.
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